ARTIFICIAL LIMBS MANUFACTURING CORPORATION OF INDIA

(A Government of India Undertaking)

ALIMCO Employees Benevolent Social Security Scheme

A. Short Title:

”

The Scheme may be called the “ALIMCO Employees Benevolent Social Security Scheme”.

B. Objective:

The object of the Scheme is to provide financial grant as a social security measure to:-

(i) The spouse and / or other dependent nominated family members of deceased employees
covered under the definition of ‘Entitled Persons’ in the event of death of an employee,
while in service of the Corporation.

(ii) An employee who is discharged from the service of the Corporation on being declared as
a case of ‘Permanent Total Disablement’ arising out of an accidental injury during the
course of employment provided the statutory payments under the Employees
Compensation Act, 1923 or any other law in force, for Permanent Total Disablement, has
not been paid / claimed / due.

C. Definitions:

i) ‘Scheme’ means ‘ALIMCO Employees Benevolent Social Security Scheme’.

ii) ‘Corporation’ shall mean “Artificial Limbs Manufacturing Corporation of India” and shall
include all its units / offices located in different parts of the country and shall include any
corporate body or legal entity who / which may, by purchase, amalgamation or otherwise
take over the whole or substantially the whole of the business of the Corporation through a
valid legal process in future.

iii) ‘Employee’ shall mean any person (both executives and non-executives) including Functional
Director and CMD in the regular scale of pay in whole time employment of the Corporation
but does not include Company Trainees / Management Trainees and persons belonging to
outside organizations working on deputation in ALIMCO or ALIMCO employees working in
other organizations on deputation, Daily Paid /Contract workers/Security Guards and
Apprentices / Trainees engaged under the Apprentices Act, 1961 or any other type of



v)

vi)

vii)

viii)

Trainees engaged /personnel engaged through manpower agency permitted by the
Corporation.

‘Beneficiary’ shall mean the ex-employee himself who has been discharged by the
Competent Authority due to being declared as a case of Permanent Total Disablement
arising out of accidental injuries during the course of employment ( provided, statutory
payments under Employees Compensation Act, 1923 or any other law in force, has not been
paid / claimed / due); and in death case the person (s) so nominated by the employee in the
prescribed Nomination Form in the proportion mentioned therein to receive the benefit
under the Scheme after his death provided such nominee is one of the ‘Entitled Persons’
under the provisions of the Scheme.

‘Entitled Persons’ shall mean legally wedded spouse of the employee, as per service record,
whether dependent on him or not, his dependent children and dependent mother & father.
Dependency of children and parents to be decided as per the criteria of income prescribed
under the ALIMCO Medical Attendance & Treatment Rules, amended from time to time, as
applicable on the date of death. The entitled persons will receive the benefit under the
Scheme in the proportion specifically mentioned in the Nomination Form (Appendix-A) by
the employee. In case any of the person declared as nominee by the employee was no more
a dependent in the period immediately preceding the death, or any such nominated person
is not covered by the definition of ‘Entitled person’ he will not be paid any grant under the
Scheme and his share will be paid to the other entitled nominated persons on equally shared
basis.

‘Pay’ for the purpose of working out benefits, means ‘Basic Pay’ (including Stagnation
Increment) only drawn by the employee on the date of death / permanent total
disablement.

‘Superannuation’ in relation to an employee, means the attainment by the employee of the
age of superannuation as per notified Rules of the Corporation and as per the terms of
employment applicable to him. In case of Functional Directors and CMD, it will mean the
date till when their contract of employment is valid / in force.

‘Permanent Total Disablement’ means disablement of permanent nature, as incapacitates
an employee for all work which he was capable of performing, at the time of the accident
arising out of and during the course of employment, resulting in such disablement,
provided that the permanent total disablement shall be deemed to have resulted from every
injury specified in Part | of Schedule-l of Employees’ Compensation Act, 1923 or from any
combination of injuries specified in Part Il thereof, where the aggregate percentage loss of
the earning capacity, as specified in the said Part Il against those injuries, amounts to one
hundred percent or more, as certified by the Authority prescribed under the said Act.



D. Applicability:

The Scheme will be applicable in cases of all regular employees (both executives & non
executives) who die while in service or cease to be in service due to being declared as a case of
Permanent Total Disablement by the Competent Authority. The Scheme will also be applicable
to the Functional Directors / CMD on the Board of ALIMCO. However, it is not applicable to
Company Trainees / Management Trainees and persons belonging to outside organizations
working on deputation in ALIMCO or ALIMCO employees working in other organizations on
deputation, Daily Paid Workers/Contract workers/Security Guards and Apprentices / Trainees
engaged under the Apprentices Act, 1961 or any other type of Trainees engaged /personnel
engaged through manpower agency, permitted by the Corporation.

E. Effective Date:

The Scheme shall come into force with effect from 01% Jan, 2007 and will be applicable to the
eligible cases occurring on or after the said date. The cases of deceased employees / permanent
total disabled employees, prior to implementation of this Scheme, shall not be covered.

F. Benefits under the Scheme:

On separation from the service of the Corporation and meeting the eligibility conditions defined
in the Scheme, the ‘ex-employee’ or the ‘Beneficiary’ in case of deceased employee, as the case
may be, shall be eligible for a lump sum financial grant equal to his basic pay (restricted to
Rs.15,000/- per month) for 50% of the left over months of service for superannuation, subject to
a maximum of 60 months of actual or restricted basic pay, whichever is less, to be released to
the Beneficiaries in a phased manner. The minimum and maximum amount payable to the

Beneficiary under the Scheme will be further restricted as under irrespective of the left over

service:
Pay Scale of the concerned Minimum amount of Grant | Maximum amount of
employee at the time of cessation | Rs. Grant
of service Rs.
1) ) (©)
Rs.6720-14950 to 50,000/- 2.00 lakhs
Rs.11100-24700
(WG-Ato WG- H)
Rs.12600-32500 to 75,000/- 2.50 lakhs
Rs.32900-58000
(E-0 to E-5)
Rs.36600-62000 and above 1,00,000/- 3.00 lakhs
(E-6 & above )

G. Release of Payments:

First year (on occurrence of any of the
specified events)

The payment under the Scheme shall be released in a phased manner as indicated below:

50% of the admissible amount

(if the total admissible grant is less

than the minimum amount of grant

as in column 2 above, the total

amount will be paid in first installment itself)



Second Year : 25 % of the admissible amount

Third Year : 25 % of the admissible amount

H. Nomination of Beneficiaries:

(i)

(ii)

(iii)

(ii)

(iii)

Upon notification of the Scheme, each eligible employee will be required to fill up a
Nomination Form (Appendix-A) in the prescribed format (in duplicate) and submit the same
to the Sr. Mgr. (P&A) ALIMCO Kanpur. One copy of the Form will be returned to him duly
stamped and the other copy will be kept in his service record. In the event of any of the
nominees predeceasing the employee, the employee will be required to make a fresh
nomination in the same manner.

The employee can change his earlier nomination by submitting the nomination form in
duplicate along with a written request for the same to Pers. & Admn. Department which will
be processed in the same manner.

In the event, no nomination under the Scheme has been submitted by the employee, while
in service, or all the nominees having pre-deceased the employee and the employee having
not made any fresh nomination, the benefit under the Scheme, shall be paid to the surviving
spouse and the dependent parents in a ratio of 60 : 40, subject to specific exclusions, if any,
under the Scheme. However, in case only spouse or only dependent parent are surviving, at
the time of death then the whole grant will be payable to such surviving beneficiary.

In case of the employee separated on account of Permanent Total Disablement, he / she
shall himself draw the amount under the Scheme notwithstanding any nomination made by
him. However, in the event of his death prior to his notional date of superannuation, his
nominee, if any, as per this scheme, shall receive the remaining benefit under the Scheme.
In case no nomination has been made, then the case will be regulated in accordance with
sub-para (ii) above.

Conditions when no grant under the Scheme will be admissible:

The benefit / Grant under the Scheme shall not be applicable in the following cases /
circumstances:

If the deceased employee had not married during his life, as per office record declared by
him while in service, and none of his surviving parents was dependent upon him / her, in
terms of the provisions of this scheme, at the time of death.

If spouse of the employee had pre-deceased him / her and none of his / her children or
parent were dependent upon him / her at the time of death in terms of Corporation’s
Medical Attendance & Treatment Rules.

To any such person who does not fall within the category of “Entitled Person” even if he was
nominated by the employee. In other words, a person other than spouse, dependent
children or parent of the employee will not be eligible to receive the grant under this
Scheme.



(iv)

(vi)

(vii)

(viii)

(i)

(ii)

(iii)

Grant / benefit under this Scheme will not be admissible in case of death due to suicide
committed by the employee; or in case of death due to any major natural calamity engulfing
the major area / population at the place of his normal duty / residence.

To the nominated beneficiary (including spouse) if he / she is in the regular employment of a
Govt. / PSU / Local Authority / Autonomous Bodies /Bank / Semi-Govt. Organization etc.
Further, in case any of the nominee (except spouse) is working in the private sector other
than Govt. / PSU / Local Authority / Autonomous Bodies / Bank / Semi-Govt. Organization
etc. or doing own business / avocation, he / she shall be required to submit an Affidavit
along with income tax returns for three years immediately preceding the date of death of
ALIMCO employee concerned and in case the average gross income of such nominated
person during the past 3 financial years is equal to or more than the Pay + DA + taxable
perks of the deceased employee at the time of death, such nominee shall not be eligible for
financial grant under the Scheme.

To the nominated beneficiary against whom an FIR has been lodged for alleged murder /
suicide abetment of the concerned deceased employee.

Subsequent installments of the grant, after the first installment, shall not be paid / released
if any outstanding loans / advances or other dues, if any, against the employee have not
been settled or if the Corporation’s quarter has not been vacated by the family after the
expiry of approved retention period (or rent at market rate not paid for the period of
unauthorized occupation).

The payment of grant under the scheme to the entitled persons in cases of employees who
became / declared untraceable, shall be dealt with in the manner prescribed in Govt. of
India Rules for payment of final dues in such cases, with specific approval of CMD.

Miscellaneous Provisions:

The administration / operation of the Scheme shall be done by the (P&A) Department of HQ
Kanpur in consultation with Finance Department. The Competent Authority for approval of
the grant under the Scheme shall be the Chairman-cum-Managing Director or any other
officer authorized by him in this regard.

In-charge of respective AAPC, RMC, AOC or any other Centre, where the deceased employee
was posted shall be responsible for verifying the details of the claim and related documents
for its admissibility or otherwise. In-charge of respective AAPC, RMC, AOC or any other
Centre shall satisfy himself about admissibility of the claim, and forward his/her
recommendation to HOD of (P&A) Dept. before finally recommending the claim for
approval of the Competent Authority i.e. CMD.

The Scheme will stand suspended from 1% April of the subsequent financial year if profit
after tax of the Corporation in the previous financial year dips below Rs.10 crores. However,
the scheme would be restarted by CMD when the Corporation has recouped the dip in profit
to the original level after wiping of all previous losses, and the pending cases under the
scheme will be settled in a phased manner without the liability of any extra payment on
account of interest etc. for the delayed period.



(iv)

(vi)

(vii)

(viii)

(ix)

The Management reserves the right to amend, or withdraw the Scheme at any time without
notice. The Management will also have the right to curtail or expand any of the benefits
under the Scheme, at its sole discretion at any time.

The grant / benefit under the Scheme will not be subject to any kind of deduction /
recoveries for any advances / loans / losses etc. in respect of the deceased employee except
for any excess payment made under the Scheme earlier.

A representation can be made by any aggrieved family member of the deceased employee
within a maximum period of six months of death of an employee. The same shall be placed
before the Chairman-cum-Managing Director of the Corporation whose decision shall be
final and binding. The time limit of six months may be relaxed by CMD in case of exceptional
circumstances.

Clarifications to these rules as and when required, shall be issued by HOD of (P&A)
Department at HQ Kanpur.

Where any doubt arises as to the interpretation of these rules, it shall be referred to the
Chairman-cum-Managing Director whose decision shall be final and binding.

The benefits under the scheme shall be non-negotiable with individuals / Unions /
Associations. The existence of this Scheme shall not confer any legal right, whatsoever, upon
any employee or his / her family member or any other person on their behalf for claiming
benefits under this benevolent Scheme.

3k 3k 3k >k 5k %k %k k k



Appendix A

ARTIFICIAL LIMBS MANUFACTURING CORPORATION OF INDIA

(A Government of India Undertaking)

G.T. ROAD, KANPUR

Through Concerned HOD/Unit Head

Nomination of Beneficiary under ALIMCO Employees Benevolent Social Security Scheme

(To be filled in duplicate)

Name of the Unit/Office

Name of the employee

Designation

Department

Pay Scale Rs.

[ Son/Wife/Daughter of
hereby nominated the person(s) mentioned below as ‘Beneficiary’ to receive the amount payable
under the ALIMCO Employees Benevolent Social Security Scheme in the event of my death:-

SI. | Name & Address of the | Relationship Age and DOB | Share to be | If the
No. | Beneficiary with the | of Beneficiary | paid to each | Beneficiary is
employee Beneficiary minor, name,

relationship

and address of
the guardian.

Signature of the Employee
Date
Place

One copy of this form will be returned to the employee duly stamped by the concerned dealing officer
in (P&A) Department and the other copy will be kept in employee’s service record.




AT FxeT 31 fawTor foerer
(YR FIHR HT TH 3THHA)

vfeFl FAA fearll s JRam Jrsren

%. 9g -

TISTeT Y "TfeFen! HAarl Rl ArATioTh FIaT st o gl S|
g. 382

ISTAT T 38T T HIATSIh FI&T 39 & &7 #  faw=faf@d w1 facdhy e
el aiell g -

() o & dar A7 @ gu A FHa F ey f Ul #, aer i aRerer &
A gfc/deeit HR/AT FHosh HATRT & GRAR & 3 AT AMAT Feed |

(i) 3PN FA & el fel gieen & 3med @9 ¥ 3cUed TR Ut Rsmarr !
afa Y I W R oAy & @9 & dar @ g ¢ far anar g,
IR FAAR @ afaqfd wRfTe, 1923 a1 fFE 3T AR FeE & 3
TR U fahellarc & U deunfeieh sl Wl =gl fehar arg/erar fehar
/ShTT &Y

1. gfyeTI:

i) ST T HY B Uil HAURT AR ATATS & Frofetr |

i) e T 3 HRCT HFA 3T AT e g AR S & fafdes et A
feua gahr gt ghsi/aRIad SaH MfAd gt aur &g o sRuRe @
AT Flfel Sah1s S/ foies, @G, HATHC GaRT AT 3qUT Ueh I Sl Fisham
& ATEH @ #iasT A 91 & T g6 deh AT QR FRER & W FHRER H
HTRTFOT AT |




i)

v)

vi)

vii)

'FHANY FT 3T FASART A 3R 3reger vd yay faces afga @afaa
AdTH R FAeH F quierifors 1 i arel fordll off safea (iRt it R
HRRRAT all) & &, AfheT HF Fuelr  giRiey/gete giveg 3R gfaf@giea «
TfFeh! 7 1 X @ e TSl & FfFd I gfafagfFa W Sy & goreHt &
HIH & Ul & Faanll, i Forgl /e sffs 3R ufe] sifRafaae, 1961 &
et gea wfgyaierondt ar fae off 3 yr @ Togera wfegsi/faes
CANT AT TIed Sieiifed Tl & AegH @ fAgerd safdd AT 78! 8

RaeEdy &1 dcod W qd A, 98 e & e Rl gEiear A 3med
Bl ¥ 3cUeel TR &9 @ qUT faeherier @if¥d fhd Siel WX HaTH ST ganT
ar-HeFd X 2T S1en § (@2 T swedany effaqfcd sfefaem 1923, ar oy fedr
3T FlfA & I HifATRh $ETcleT wgT foham Iar gy / arar =gt fehar I g,
ST G 8 ; AR 3ER Fog i Fufa F @ i (@) @ & o9 s
canl AR Al g97 A 3feaf@ o T v 3 & A & 3ad
AT & wraen=r & Jdad 'O FiFaar § ¥ U gl

T AfFaEl 7 3 [aT RAS & AR, Fefel d &, AR & faarfea afa
IT Ucall, 3% g g AT § A7 81 3R 3T Arar-far §1 st 3R #arn-
TOar &1 3T @1, Fog &1 Ay W o], FAg-gA7 )W G viownr fafscar
3ufedfa e & siaeid Ui 3ma & Avds & 3R @vy foar o w58
ASTAT & HAd  urF IfFadl &l FATR ARl ATH ST BlA # Gy §7 &
Sfeai@d fhT T i & RRcfolrey e glem| TR g@RT AA o dfFd &
3N A T AT F e oG AT F Wl AT ANAT ik r aRemsT &
AMAS o Bl W, 3§ EIf¥c TSier & et el o 3referey o1 $pareliet =1ei femam
ST 3R 39% X &1 AfAT IiFd’ HT g H A 3T §heR AAT
AFAIT T TAT T F AIST AUR W ST fhar sirwam|

fRomst &1 a0 & faT  qd@e & Y hdd HAURY GERT  FHGEYRT qo
fasretierar gt &1 fafy W ured fFT oo A A dae (afady a9 gfg afea)
a gl

HAIN & Hau # Jar-Fglea a1 3mm, fFew & RgEd @A & ear 3R
38 fAT o] ASEIR &1 eral & IR HAURY SaRT arfagicd I 37 &
RuIfea & & SR Ages 3R 3regeT va gy A & A H , Ig 3%
hIAelel & 3TIatl & THIEAVATT TEa deh @ fafYr gl




viii)

TRt qut Reramrar 1 3mr @A & ek gé qHEsT & HROT 3cee Bl
arell VT TURN fashetiorar & &, s IRUTARa®T FHAO 0 @8l Hrf @ we
H 3eTH g A0, [oeg feuied el 7 98 Ugel  HETH AT, 927 b a8 aTfaqid
TR, 1923 B 3T | & HET- | F SToatld dlel & A g, Sefh ol
&THAT T FHAT T Fel T dcHael omr- 1 F g MR @Ry JAod 3
AT & Aada Afése aer & dt afdera ar 398 38 & e gl

. YAsddn:

Aot Tl feafaa Faaiat & A & (e 3R IR 3Rt g=n) & e
o] 81, fSieTehr Qar & W@ U Fcg & SN & AT S @A WIS g@nn v o
fahctiar YT fFT S & FROT Far H 7 T Aol Tlord & A5 F anfder
SRR feeren/3reael td yaur fgers & faw off omp gl greiifes, Ig S dfiseey
AR O AW W ] AR gl S SeheRT / ST TSI & AETH @ ey W
HH T I & AW T g AT IHEAS YR W FHIA & @ & A7 TfoFh &
HAIMRAT I oA19] 6T gl S FiAfeigferd & 3MUR oY A7 Tlerehl & foRdl &1 @l &
91 TGUMTASPR W 3T TISAT & HH F (g ¢ | Tg 3T TIdaAl & O HAARAT
T Y o] g7 gl S gfafeigied & 3MUR 9Y Ufeiehl & A1 1A F @ § |

g gard fafd:

Tg AT 01 3%er, 2015 @ 3rdT Y Aved g1 fuiRa fafr & wamreh it ik =&
39d A @ a1 3% 91 g arel 9T AHel & AT o) R S| 0%
Fleadsl & Ygel & Hclh HAAMRA/EART qUT fdehelld] HATRAT & AHAT &I, 36
ASTeAT & HaeTd anfAe sigr fhar e

. Aol & et Raeer:

{9 T qar & 3refer g 3R ATl F qRAMT =T Al Bl Q@ A R/, Star o
AHAT 81, 'qd HHAAR AT FHcleh HAAN & AHS A et dar- fAgica & arhr a2
FEIAl & 50% & [T 3Ol HT dcfel & s}, (9T A - 15000 /- T Ffdai®d)
faccha 3referet &1 U 7 TR & fav o ght, S 3if&edd 60 HEIeT a1 Hel ActeT
& fov gfasdfRa, s off & g, & fou, ol & woeg ald @ sl @ e
STl o AT el &l 37 #geacd 3R ifeehad TR 1 @ar Fr &t @t )
e QU 9a1 feaiferf@a &9 & gfaefed fear smeem:



Jar i gATCT & AT 3IeTel & FgATH MR | 3efereT Hr rferas Ty,
T FHHATRT FT ddeT AT Y E3p)

(1) (2) 3)
$.6720-14950 & 50,000/- 2.00 oIrE

%.11100-24700
(Ssegai-T ¥ Ssoggll - TH)

%.12600-32500 & 75,000/- 2.50 oG
%..32900-58000

(30 ¥ -5

%.36600-62000 va 31 ($-6 T 1,00,000/- 3.00 o
3o )

S. AT HI STRIHIT:

S ANSTell & HAAA AT A T a0 Hohel & §T # TWoMdg allh & SIRT fovam
ST

g ay (Afcse geamsi & : TR AT T 40%
foraiY 8 g & gl W) @R Fol TIDR I7efele, el T wgeldd AR &
A § @ IR RU 0 Flew 2F 3TAR, Tgelr fred
A E el AR HT $ITAT TR STeam)

gfadr af : iR TR &1 20 %
qarr ay : T AR AT 20 %
EGUNCE] : FdTehr ATA T 20 %

. At FT ATHIE:

(i) AISTAT T TG W, Tedeh U HAART A FURA 9T J U AATR g9
(@ et #) s 3R Hefa sy & Aeg daee e @ Seqd e
gram| 9o &I Teh fAfrad Hg oot 9fd 38 a@ & & sl 3R e wfafaf
T 38F Ja1 RS F @ Jrwen| FHER § qF fhEr afag afed & 7eg @
W, AN T SHT T F GERT &ATH{heT el G|




(ii)

(iii)

(ii)

(iii)

HAURY AT FAU fGoer § fafld ey & ary & gidat & A g
STHT ¥ 3T9e) Uge & ATHIheT &l dGoT Tohd ol

Jar F NI, FHANY GaRT 3T ANSTAT & AT FIS ATHIGT o fhaT =T gy, AT
ot AR & HAI ¥ 99 A & S AR FHAARY g HIS FAAT FAHAIR
T e T o A Ul 7, [ARee afysamor & efe, Ay w1 @, A Ao
& 3ceteT fRTelreT T, 60:40 & 37eaTc & Sifac fcl/ Geeit 3R AT AAT-Foar r
AT TR SITaTT| T, Hcg & THG dhaol Ui AT Yoell 3UAT hdol AT
AC-Tr & SHfad g W 0@ AHe # qU e 0 Shfaa amdt @ a7
i |

TR qUT fdehellaTdl & $HRUT JUeh glal dlel HAaRl & HAH H, 38 gl U
mﬁwaﬁmé‘»?ﬁg‘vaﬁ JEr 39 AT & AT AR g FIEm|
Uy, 3R 38R Hcg arfagica T Hicdd d@ @ qd g1 S § o, 386 ganT
AfAT =afdd, afE F1S 81, 58 ATl & AR, 3 Aolell & I AV a1 ured
S| TS AHSl H HIg AR AL R IR T, 3¢ FW 3U-3HeJede (W) &
3R fafaafAa fRar e

. Rufawi et Ao & siaeta FE efere a7 781 g

fRFfai@d AR # AT & Iedd Raest/3iearsT e e g

I Hclh HAUNT HT ST H1 FdT H el & aRIeT, 3e7eh SRl O Repis &
AR Sligel & A 8 g8 &, AR g8 Aol F graere & Tl #, IHH FHeg
& TFY, Shfad Aa-far & T «15 off 39 w 03T 7 g

Ife wATN & i/ Ueell 1 3HA g4 Hog 8 gH g AR e & Rifseear

3ufefa e & A & 396 7 & §AT 36F dodi T AT 7 @ B
ff 39 W AR 7 W@ 8

v R off cafFa &1 St "urT cafaa v Auft F S8 AT @1, oo & 3 FHeany
CaNT AT fohar 1T ATl @Y eal H, HAARN & 9fd I Geedr |, T St A
ATCT-TIAT & 3elldl HIS 3T ik 3 Trolell o cAdlcd Tealel TSl el

qr sTg1 gam|




(iv)

(vii)

(viii)

HHIRT GRT BT TG IMcHeedT & FRUT g5 AT & AT H ;I 3HH AAT
S8V A T & IfUheR &7/ Sdear WS fhd ot geq@ urehfae 3mder
& AT 58 ISt & Il eeri/igdenes ThRT =gl g |

A et (ufa a1 gl afga) #r afe a7 R TSR/ ardeiee 8T 3UshA
[EATT IITEEoT/Faied i/ - TR @i 3nfe & Fafaa sa &
FRRA g | 3HF 3I7clar, G ATHT TiFd  (IT/Tesil Dl BISH ) AIHRI/ ATdoTieldh
& U /TATAT IITARIOT/TA A ToIhIdi/den/3eT-TRPRT TS Scdlie; & 3Telrdl
fol &7 7 i T WHWE § A1 G HT FadF/AT HT EIRE 8, o 38 fav
Tt AT 1 Fog HT ahIg & BReT a6 oo dled Arel & gt faavofr
& WY Th A9Y -IF Y& BT IRy gen AR IS Aifda safea v 3
Tod A e avl & #cg & THT oo HAART & AdeT + Hgag el + I
IR Hcal & R A1 398 3f®¥es &, O 0 TafRa afFa e F 3iaeid
e 3referT & T 9 =fEr gl

U AHSIG ot T fSieTeh Wl Hdsh HAaRy &1 Hidd geancHgar & fav
IFAS & T H TAHR goF TS T B

3R 3eleleT T ggell ThEd & dlg, HAURT & Qe dehran ROEH , 37 &I
fer, afE IS g, 1 FARSE FE A I @, A1 IegAed Jrauror safyr iy
TATCT & §1¢ 38% URAR aRT 618 & 37Tard & @rell «¢T fhar arar g (ar
AT Feal T A & AT TR & W AT T 7T =gt fhar I ),
ar are T et T SR ST et fahar S|

FHAMRAT & o IdT 9T AT AT gl /AT fhe St & Al &7, §heR
cAfFal d 3 ISt & AN 3efaled & ATl & T H IEgaT Ud Ja
fagers & fafdrse srgAlest & @y, 3HfaH e TR & v & fav sRa
WHR arT fAuiRa alie @ Fiars $r ameeh

EMRCICL IR 1A G R

(i)

faea fasmr & e q PR AlTd AT TIHT GaRT AT Hl
senfaa/earferd o Sruem|  3reger-ag-gay s a1 3§ F9Y A 3 T gan
WIRIhd IS e HRRRY Dol & AN 3HefeTel & oAl & fov gare
IR glat|



(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

PNUNC ST & AFAS  H S5l Hddh HAAR] oolld @7 81, 961 & &+
JeEh/3TIR AGTISEIH/Iath (Al TAT), &ld & daxor 3R &g gedraslr 6r
3T FHAAT & T IT 3T T g el & faU  Seaierdr gkl HgTeeh
(AToTd HETEE) (RIART AleTd TETE 99T & 9Hq@) 3T 7 &7 @ FaTd Tieany
37Tl 37ETeT Ud UeY feRrh & Al & faU g #T AR S & gge
e T FAHRIAT F IR H FEF A HISC B

Mo AT a¥ J TR & X & a9 17 F 10 FUS 39T F A AT FTRmae
M W AT 39Tl e a¥ 7 1 300 F Adfad g smeafr| aafa Fee ganrr
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